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The vocational colleges,which have responsibilities on skilled personnel training, 
should focus on cultivating students' innovative spirit and ability, improve their 
overall quality and make them become high-quality innovative skilled personnel. In 
order to cultivate high-quality innovative talents, the higher vocational education 
should reform the talent training mode on combining its own characteristic. 
This study attempts to focus on these questions: What are the high-quality 
innovative talents of Vocational colleges? What spirits and abilities should these 
people should have? What happens in talents training of Vocational colleges?What are 
the problems? How to build a vocational high-quality innovative training model? 
Vocational high quality innovative training model is the object of this study. First 
of all, I define an concept and elaborate the connotations and characteristics of the 
high-quality innovative talents in higher vocational colleges. This study suggests that 
the quality that the high-quality innovative talents in higher vocational colleges must 
have is as follows: Firstly, the quality of knowledge ----- grasp "good enough" 
knowledge. Secondly, the quality of ability --- strong innovative practice ability. 
Thirdly, the quality of psychology ---- with innovative psychology and its core system 
is Innovative thinking and its driving force system is innovative personality. Fourth, 
having innovations. The high-quality innovative talents in higher vocational colleges 
have three characteristics that is high-quality, strong skills and high creativity. 
Secondly, by collecting a large number of information about higher vocational 
colleges, and by interviewing and questionnaires, I know the actual situation of higher 
vocational colleges and sum up the current situation of talents training, analyze the 
problem of their target of personnel training, curriculum, teaching mode, the external 
environment. 
In addition, the study make some comparisons and analyze the talents training of 
Germany, the United States and other developed countries, Not only about their 
differences and characteristics on the talents training, but also about their common 
experience of talents training .Thus Provides a reference for china’s talents training. 
Finally, this study constructs high quality and innovative talent training model in 














multi-stake holder involve in curriculum development; build a new vocational 
curriculum system; emphasis on personality and characteristics. Second, improve the 
talents training. "Vocational education", "quality education", "innovative education" 
these three cornerstones laid the philosophy of education and teaching; create a new 
education system; reform the teaching methods, Create the high-quality innovation 
ability evaluation system. Third, create the environment that is good for the 
development of students' personality. Strengthen the construction of enterprise 
innovation base and school innovation platform; create innovative teachers; build 
campus culture of innovation. 
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    本研究对于高职院校教育教学改革和创新人才培养具有理论和实践方法的
指导意义。   
（一）理论意义 



































    1. 创新 
 创新（innovation）一词是美籍奥地利经济学家熊彼得（J.A. Schumpeter 
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